AGREEMENT

This Agreement entered into this 1st day of July, 2019, by and between DALLAS COUNTY,
IOWA SECONDARY ROAD DEPARTMENT, hereinafter referred to as the “Employer”, and
the TEAMSTERS LOCAL UNION NO. 238, affiliated with the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, hereinafter referred to as the “Union”, represents the
complete and final agreement on all bargainable issues between the Employer and the Union.
Throughout this Agreement, wherever the word “Act” appears, this refers to the Iowa Public
Employment Relations Act, which was signed into law on April 23, 1974.

ARTICLE 1
RECOGNITION

The Employer hereby recognizes the Union as the exclusive bargaining representative for wages,
hours, and other terms and conditions of employment permitted by the Act for employees of the
Dallas County Secondary Road Department, which includes: Equipment Operators, Truck
Drivers and Laborers. Excluded are: County Engineer, Assistant to the Engineer, Technicians,
Inspectors, Foreman (Road), clerical, office staff, Secretary, Mechanics and all others excluded
by the Public Employment Relations Act.

ARTICLE 2
CLASSIFICATION - WAGES
Straight Hourly Rates 7/1/19 7/1/20 7/1/21
Operator I - Truck Driver*  $24.22 $24.95 $25.70
Operator 11 $24.58 $25.32 $26.08

*Truck drivers who operate a tandem truck will be classified as an Operator II.
The employee who serves as the Safety Director will be paid an additional $0.25 per hour.

Newly hired employees will be paid as follows:

New Hire 85% of classification
6 months 90% of classification
1 year 95% of classification
18 months 100% of classification

The Employer may place new hires at an advanced step in consideration of the employee’s
abilities and experience.

The Employer may extend a new employee’s original probationary period by sixty (60) days.
Although this employee is still on probation, they will receive all contractual benefits afforded
permanent employees after their initial ninety (90) days.

Out of classification pay: If an employee is placed in a higher classification of pay for six (6)
or more hours per day, he will receive the higher rate of pay for the entire day.




An employee covered by this Agreement will be granted longevity pay in accordance with the
following schedule:

Continuous Service Cents Per Hour
After 5 years .10
After 10 years 20
After 15 years .30
After 20 years 40
After 25 years .50
After 30 years .60

Longevity pay increases will be effective on the January 1% or July 1st following the employee’s
anniversary date. Longevity pay is included in hourly rate for purposes of computing overtime.

ARTICLE 3
DURATION

THIS AGREEMENT shall be in full force and effect from July 1, 2019 to and including June 30,
2022. Written notice of desire to open this Agreement shall be served by either party on the
other by September 15, 2021.

IN WITNESS WHEREOF, the parties he 0 have causgd this Agreement to be executed by their

duly authorized representatives this _ 30" day of D{‘\ \ +2019.
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